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(ii)
AGREEMENT niade and entered into this 6thday otMay, 2002, by arid between the PINE
BUSH CENTRAL SCHOOL DISTRICT (hereinafter refeITed to as the "District") and the PINE
BUSH TEACHERS' ASSOCIATION, (hereinafter referred to' as the "Association").
ARTICLE I - RECOGNITION
The District recognizes the Pine Bush Teachers Association as the sole and exclusive
representative of all registered nurses, all certified therapists, and all certified teaching personnel
except the Superintendent of Schools, the Assistant Superintendents, Building Principals, and all
other Administrators. '
ARTICLE II -PAST PRACTICE
A past practice will be any practice relating to a condition. of employment which is
established by its (1) clarity, (2) consistency, (3) longevity, (4) repetition, (5) acceptability, and (6)
J4mutuality. There will be no change in such condition without first having obtained agreement and
consent of the Association. Questions concerning the interpretation of this provision shall be
'I'
'..
.t
determined through ordinary contract processes provided herein., For the purpose of this contract"
, ,
only practices in existence since July 1, 1982, shall be enforceable.
ARTICLE ill -TERM -COMMENCEMENT OF NEGOTIATIONS
This Agreement shall become effective as of July 1, 2003, and shall continue, in effect until, ,
June 30, 2007. Both parties agree to meet on or before February 1, 2007, to begin negotiations for
a new contract.
Both parties recognize that the tenns of this Agreement are binding for the effectIve dates
of the Agreement and that the tenns of this Agreement may not be renegotiated except upon the
written consent of the authorized agents of both parties~
1
ARTICLE IV-TEACHER TRANSFER AND ASSIGNMENT
A. Teachers are hired on a district-wide basis and assigned to various locations in such
a manner' as to give the greatest benefits to the children' and other staff. The District and the
Association recognize that some transfer of teachers from one school to another is unavoidable.
B., Posting
All vacancies and new or promotional positions within the District, including summer
progfams and adult education, shall be posted in all buildings and a copy of such vacancy notice sent
,
.
to the President of the Association. These notifications shall be made as early as possible. Any
faculty member who wishes to apply for any announced opening shall do so, in writing, no later than
five (5) business days, exclusive of school year vacations, after the date of posting. Such statement
shall include the grade and/or subjcrct to which the teacher desires to be assigned and the school in
I
'
. which the position is located.
c. Voluntarv Transfers
1. Each qualified applicant from within the school system shall be given an
interview.
2. Certification and seniority shall be considerations in the selection of
applicants.
3. A post-appointment conference with the Superintende~t or his/her designee
will be held with each unsuccessful candidate from within the system upon
the teacher's request.
4. Teachers voluntarily transferring between tenure areas shall retain rights to
the previous tenure area as provided by law.
2
D. Involuntary Transfers
1. A teacher being considered for an involuntary transfer will be so notified as
soon as possible.
2. Said teacher may request a meeting with the Superintendent andlor'his/her
Building Principal to discuss the reasons for the possible transfer.
E~ Except in emergency circumstances teachers shall be notified of transfers, voluntary
or invQluntary, by lune 1st.If a situation arises req~g a transfer during the summer months,
notification will take place by mail.
F. Assignment
1. A copy o( the tentative assignments for the upcoming school year will be
given to eath teacher on or before lune 1st.
2. Whenever changes in assignments become necessary, all teachers who are
affected will be notified of their ne~ assignments as soon as possible. .~1
Should changes occur in the summer months, notification will take place by
mail.
3. The District shall make every effort to:
a) Assign the fewest possible number of preparations and assignments
to each teacher,
b) Assign non-instructional duties 'on a rotating and equitable basis in
each building,
c) Assign teachers so the number of "floating teachers" can be held to a
minimum, and
3
d) Make assignments to teachers who are required to travel between
classrooms or buildings in a way that will allow adequate travel time.
Thirty minutes of travel time will be allocated for teachers who travel
from one end of the district (north) to the other (south) and vice versa.
Twenty minutes of travel time will be allocated for teachers who
travel between schools located on the same end of the district.
4. When a teacher is assigned to more than one building, one building will be
designated by the Superintendent as the home building for such purposes as
faculty meeting attendance, r~eipt of mail, and attendance at required school,
functions. Consideration will be given by the Superintendent as to the,
'
building in which most of the teaching occurs and as to the building in which
the teaching day'ends. The principal of the home building will be responsible
for schedule review and coordination with the other Building Principal(s).
5. When a teacher aSsigned to more than one (1) building is required to attend
an evening meeting( s) beyond those required in the building of assignment,
the teacher will be paid for the additional meeting( s) at the supervisory rate
contained in ARTICLE xvn, Section O.
6. High School teachers who teach six (6) classes, shall, have one (1)
professional period, one (1) preparation period, and at 'least thirty (30) ,
minutes of duty free lunch daily, exclusive of passing time. High School
teachers who teach five (5) classes shall have one (1) professional period, one, '
4
(1) preparation period, one (1) non-instructional duty,oand at least thirty (30)
minutes of duty free lunch daily, exclusive of passing time.
7. A sixth teaching assignment may only be assigned to a certified high school
teacher when any of the following conditions exist:
.
°
Part-time vacancies within a department, for which no certified
candidate can be found following reasonable district efforts to do so.
. Emergency situations, such as a long-term illness, for which no
appropriate substitute can be found.
. Emergency situations, such as °the unavailability of substitutes,
leaving students without appropriate instruction in the content area.
. Significant increase in the number of students in core academic
courses and special education areas. ,~
"'0
o~
_i~
Effective the 2002-2003 school year, the following constraints will define the
assigning of a teacher to a sixth period:
(a) No teacher will teach any class outside ofhislher teaching area.
(b) The District shall have the right to solicit an unlimited number of
volunteers to teach a sixth (6th)period.
(c) The District shall also have the right to assign teachers toa sixth
° assignment.
(d) Teachers who teach a sixth assignment shall be compensated at the
yearly rate of six thousand five hundred dollars ($6,500) per period.
5
. This amount will be prorated if the course starts later in the school
year. .
(e) The assignment of a sixth (6th)instructional period shall be rotated
within the affected departments by inverse order of seniority.
However, volunteers will be selected based upon seniority. No
teacher maybe assigned two (2) consecutive sixth (6th)assipents.
.
.
(f) Probationary teachers will not be assigned a sixth assignment. In
. .. .
departments without tenured teachers, a probationary teacher may be
assigned a sixth assignment upon mutual agreement of the parties.'
The association will not unreasonably withhold approval for such
(g)
assignment.
I
Two consecutive classes of science laboratory instruction shall be
considered a single period. of classroom instruction. Any split
laboratory classes (e.g., not back to back) shall each be considered a
. single period of classroom instruction.
(h) The maximum student load for a teacher assigned or volunteering for
a sixth assignment in English, Math, Science, Social Studies and
. .
Foreign Language will be no more than thirty .students in that class.
If an emergency condition arises, the thirty students per class load
may be exceeded. Teachers having a class load beyond 30 students
will receive additional compensation on a prorated basis.
6
.'
(i) . No more than five (5) teachers or one (1) per department as
referenced in (h) above may be assigned a sixth period of teaching.
G) As a result of implementation of this clause, no full-time unit member
will be excessed.
(k) If a teacher assumes or is assigned a sixth instructional period, there
. .
will be no scheduled assignment" of any and all supervisory duties.
8. Block scheduled courses will be treated as two (2) courses for determining
a teacher's course load. The District can schedule classes in blocks where it
deems this to be academically advantageOus.
9. Morning' duties at the High School occurring prior to the first period (14
minute a.m. I duties) shall be identified each yearby the high school principal
of students on school grounds. These duties shall be assigned on a rotating
. in consultation with the PBT A for the purpose of ensuring proper supervision
-c';
.:1.
basis to special area teachers. with .six (6) teaching assignments, in
consultation with the PBTA. Other teachers may.be assigned to these duties
on a rotating basis, in consultation with the PBTA, .only when the pool of
teachers with six assignments is exhausted.
10. Middle School Unified. ArtsIExploratory TeaChers who have a sixth (6111)
teaching assignment and have a duty Will be paid a stipend of $1,500 per
year.
G. Any disagreement arising nom paragraph (F) above which cannot be resolved by an
informal meeting between the Building Principal and the teacher( s) affected may be referred, at the
7
request of either party, to a meeting between the President of the Association (and/or a designee) and
the Superintendent (and/or a designee) with the objective of resolving the matter informally. .The
meeting with the Superintendent shall be scheduled within 20 school days of the date on which the
teacher was made aware of hislher schedule.
H. Inclusion
The District and the Association agree that inclusion is one approach in a broad continuum
of possible services and that it should only be employed in appropriate situations. The following
factors impact upon the appropriateness of inclusion for students: ability; educational needs; physical
. .
needs; social needs; required support services; required behavior controls; class composition; and
teacher recommendations..
The parties agree .that the needs of general education students as well as disabled students
must be considered in making decisions regarding inclusion. In order to provide for the most
effec~ve program for all students, the District and the Association will maintain ongoing
consultation pertaining to the implementation and assessment of inclusion.
All inclusion decisions will be provided under the auspices of the CSE. Consultation time
shall be provided for participating teachers. The District and the Association will work to determine
training needs for the staff.
Nurses will provide nursing services to all students consistent with their training and licenses.
The District will provide the Association with the District's plan for special education
annually by Octob~ 1.
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ARTICLE V -STAFF DEVELOPMENT
The District encourages staff participation in activities which will promote the growth and
excellence of the school system. Attendance at selected conferences is such an activity. The
procedure for attendance shall be as follows:
A. An employee wishing to attend a conference shall make written request to his/her
Building Principal after consultation with hislher Department Chairperson, Coordinator or Director.
B. , The written request shall include the following whenever possible:
1. A copy of the conference program or agenda
2. A statement of the importance of the particular conference or activity to the
individual and the school system
A statement of the number of days or hours of involvement3.
4. A statement of estimated cost to the School District
'.
I
t
)~C.
,
'Th~ Building Principal shall make a recommendation concerning the 'conference to
the Superintendent or hislher designee, who will have the authority to approve or disapprove all one
(1) day conferences.
D. AU requests for overnight trips shall be made upon the recommendation of the
Superintendent to the Board.
E. All requests for one day conferences shall be made at least one (1) week in advance
of the conference. All requests for overnight trips to conferences shall be made at least five (5)
weeks before the intended conference.
F. The staff member attending each conference shall make a written report which may
be distributed to appropriate staffmembers and shall be available to the Board. This report shall be
9
submitted within one (1) week of the completion of the conference to the Building Principal.
G. The District authorizes the reimbUrsement of expenses as follows: .
Travel -as established by the Board.
Fees, Lodging & Meals - upon submission of receipts within established money
allotments as indicated on the District Conference Prior Approval Form.
The provisions of this Article shall not apply to conferences covered by sub-division.
B(3) of ARTICLE XIV -Association Rights.
ARTICLE VI - DISCIPLINE OF TEACHERS
A. No. teacher shall be disciplined, dismissed, reduced in rank, or caused to suffer
economic loss without just cause.
B. Whenever. a teacher is called to a meeting by an administrator or to a formal hearing
for the record which is disciplinary in nature, the teacher may be accompanied by an Association.
representative and shall be informed of this right.
1. Should it become apparent during the course of a meeting with an
administrator that disciplinary action by the District may result, the teacher
will be so informed. If the teacher does not have an Association
representative with himlher, he/she may request an adjournment until he/she
can . be accompanled by an Association representative. The meeting will .
. .
. .
convene no later than the end of the next work day.
2. Nothing contained herein shall be construed as limiting the rights of the
District to take immediate action when required by state law or regulations.
In no case will the teacher be denied the right to be accompanied by an
10
Association representative during any disciplinary prQceeding.
c. It is understood that a personal conference held infonnally between the administration
. .
and/or Board and a teacher for professional improvement may be conducted off-the-record and shall
not be included in the teacher's personnel file.
D. The District shall not be bound by ARTICLE VI(A) above ror the purposes of
dismissal during the final probationary year.
ARTICLE Vll- TEACHING WORK YEAR
. Effective beginning the 2003-04 school year, the teacher work year shall be 184 days. This
reflects that the school calendar was extended for an additional one (1) day to provide for additional
instructional opportunities for the student body and/or administrative tasks or duties of teachers.
The time and days of service of School Social Workers shall be established by mutual
consent of the District and the Association and added to the Contract. .,
\
..
~
ARTICLE VIII- FACULTY MEETINGS
Faculty meetings are part of the regular work day. For the purposes of this article, the tenn
faculty meeting may include all of the following:
General Faculty .Meeting Inclusion Team Planning
CuniculumlDepartment Meeting Professional Development
Grade Level Meeting Team Plannitig Meeting
A. Effective July 1, 2003, teachers will be required to complete 48 hours of faculty
meetings each year. A block of time used for a faculty meeting may be no more than one and one-
half hours in length. No teacher shall be scheduled for more than ninety (90) minutes per week for
such purposes, except by mutual agreement.
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B. A day and time for faculty meetings will be decided at the beginning of the school
. .
year in consultation between the teachers and the building administrator of each school building.
Every effort will be made to schedule meetings on these pre-established days.
Absence from these meetings will be excused by a building principal if the time block
for the meeting is in conflict with either of the following:
(a) Another assigned and/or professional obligation or attendance at a session of
superintendent approved graduate study.
. .
(b) A family emergency.
c. Time blocks for faculty meetings other than those provided for in paragraph B must.
be scheduled, and a purpose provided, at least seven (7) calendar days prior to' the planned date of
the meeting.
Absence from these meetings will be excused by a building principal if the time block
for the meeting is in conflict with either of the following:
(a) Another assigned and/or professional obligation or attendance at a session of
superintendent approved graduate study.
(b) Personal business that must be conducted during this time because such
business cannot reasonably be rescheduled for another time when school is
not in session.
D. Absences not excused by the principal shall be charged in accordance with the leave
of absence provision (Article' XV -H, Absences of Less Than A Full Day) and may be subject to
discipline.
E. Time blocks for faculty meetings may be scheduled before or after schoql without..
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additional compensation.' Faculty meetings scheduled prior to the opening of the school day will be
by mutual consent of the teacher(s) involved and his/her/their building administrator.
F. Time blocks for faculty meetings may not be scheduled during the first week of
school in September, or Thanksgiving week.
G. Time blocks for faculty meetings may not be scheduled during the last week of June
with the exception of High School Commencement Exercises.' In that regard, each year, one-half
of the High School faculty shall be required to attend the Commencement Exercises. Attendance
at this time block will be rotated amongst the faculty from year to year. The Association will oversee
the attendance of High School faculty at the Commencement Exercises.
H. It is understood that occasionally unusual or emergency circumstances may create a
I
need to'call a faculty meeting with little or no notice. By nature, these kind of meetings are brief and
non-academic. With this in mind, the District and the Association acknowledge that all teachers may
not be able to attend such meetings and that these meetings will not count towards the yearly total
of hours met.
ARTICLE IX- TEACHER EVALUATION
A. The District and the Association agree that all teachers will be evaluated by the
administrators and that the administrators shall assist teachers in fulfilling and improving their
instructional program.
B. Spec~al attention and supportive help and guictaDcein classroom techniques shall be
provided for the newly hired teachers by the principal and/or other administrative staff.
c. Teachers shall be given a copy of their evaluation and a conference shall be held to
discuss same at a mutually convenient time. A copy of such written evaluation, including specific
13
recommendations to correct any identified deficiencies, shall be given to the teacher at least two (2)
days prior to said conference.
Under normal circumstances, such conference shall be held within five (5) school
days of the evaluation. Following such conference, the evaluation shall be filed in the teacher's file.
A teacher shall have the right to file an addendum to the evaluation containing his/her comments.
The teacher and the Building Principal shall initial the evaluation at the time of the conference to
evidence that they have reviewed it. In the event a teacher refuses to initial the material or attend
the conference mentioned above, this will be noted and the material with the notation may be entered
in the file.
D. After each classroom evaluation, if an evaluator is not satisfied with a teacher, the
reasons therefore shall be set forth, and provisions made to assist the teacher to improve performance
in the areas indicated.
E. Any teacher who is not being considered for reappointment and is so informed shall
be entitled to the evidence of unsatisfactory performance. Thereafter, the District shall make a good
faith effort to provide the teacher with sufficient time for improvement and make every possible
effort to provide a positive program to assist the teacher in improving his/her future performance
prior to any action taken to terminate employment.
F. If a teacher believes that his/her evaluation is improper, he/she is entitled to meet with
. .
the Superintendent and be observed by another evaluator designated by the Superintendent.
G. For those non-tenured teachers working in more than one building, the
Superintendent, or his/her designee, shall designate one principal to be responsible for planning
evaluations of that teacher and for coordinating the timing of such evaluations with the other.
14
principal involved.
H. The District shall consult with representatives designated by the Association to
develop criteria and fonns for a District-wide evaluation process. No modifications will be made in
the evaluation process without prior consultation with the designated Association representatives.
All unit members will receive a copy of the criteria and forms to be used in the
evaluation process. At the beginning of the school year, each' building principal will review the
evaluation process with hislher professional staff.
ARTICLE X- PERSONNEL FILES
A. Only one official file shall be kept for each teacher, in the District, and such file shall
be in the Central Administration Office.
B. No materials derogatory to a teacher's conduct, service, character or personality shall
be placed in that teacher's personnel file unless the teacher is given an opportunity to review the
material. The teacher shall initial and date the material, which initialing shall signify only that the
teacher has.reviewed this material and not that he/she necessarily agrees with the content.
C. Teachers will. have the right to submit a written answer to such material to the
Superintendent, and if submitted, it shall be attached to the file copy and entered with the material
and initialed by the Superintendent.
. D. Teachers shall have the right, upon reasonable notice, to review 'the contents of their
personnel files and to make, at cost, copies of any documents contained therein. Each teacher shall
have the right to insert materials relevant to hislher service in the District or hislher qualifications
in general, and also to attach dissenting material in hislher file.
E. Materials which are unproven, inaccurate, or incorrect shall be removed from a
15
,teacher's file.
F. Confidential infonnation shall be excepted from the provisions of this Article.
Confidential shall mean employment and school references such as nonnally sought at a time of
employment. Neither a teacher's complete file nor any of its contents shall be copied nor made
known to anyone except certified administrators employed in this' capacity by this, District, or
members of the Board of Education without the teacher's pennission.
ARTICLE XI- PREPARATION TIME_PROFESSIONAL PERIODS_ STUDENT ASSISTANCE
AND PARAPROFESSIONALS . . ,
A. Pret'aration Time
1. Secondary school teachers shall be entitled to one preparation period per day
on full school days~
The Districtlshall provide a minimum affive preparation blocks of time per2.
week to elementary school teachers through the use of special teachers and
other released time.
3. Elementary classroom teachers and special education teachers who have,
common students with academic individualized education plans (IEP's) in
their classes will be organized into teams and have team planning time. These
teams will operate under the following guidelines:
'a. All members of these teams Will have team planning periods
scheduled within the student day when all members of the
team can meet together~
b. Each team of teachers will have three, 45' minute team
16
planning periods scheduled each wee~.
c. These team planning periods will be scheduled in addition to
each teacher's daily preparation period.
d. No elementary teacher will be part of more than one such
team.
4. In situations when a scheduling conflict requires a teacher member to
attend a Committee on Special Education meeting during his/her
preparation period, said member shall be relieved of scheduled non-
instructional duty as soon thereafter as is feasible. Teachers will be
notified five (5) calendar days in advance of a scheduled CSE
meeting, except in emergency situations.
B. Professional Periods
Professional periods, will be primarily used for the assistance to a pool of identified
students if those students or a teacher request it, provided it is within the teacher's tenure or
certification area. Identified students may also be referred for such assistance by administrators,
. school cowiselors, or other staff. Teachers will post in their classrooms the period during which
their professional period is scheduled. This is not intended to create a 6thteaching assignment.
Students cannot be scheduled into a professional period.
Professional periods may also be used for:
. CSE meetings
. Parent conferences and/or contacts
. Professional meetings
17
. Case management responsibilities' of special education teachers (this is
contingent upon high school special education teachers being assigned five
instructional periods).
Teachers will maintain a log containing the names of students who attend each professional
period. The purpose of the log, is to ensure the proper supervision of student attendance, and the
proper utilization of professional period 'time.
,
C. Student Assistance
The District and the Association support the continuing practice of providing extra
assistance to students as needed. Each secondary teacher will post a schedule indicating time when
he/she will be available for providing assistance to students. The need for help will be requested by
,
'the teacher and/or student. Said time will be scheduled within the regular teach~r work day unless
the teacher elects to schedule the time beyond the work day or in cases where the student's schedule,
inclusive of lunch, precludes scheduling a mutually agreeable time within the work day. In such'
,
'
cases, incidental 'help will be scheduled beyond the work day by the teacher.
, D. Parent Communication
Both the District and the Association recognize the importance of communicating with
parents wherever problems arise. When no other time can be scheduled, teachers will meet with
parents before or 'after school.
E. Paraprofessionaltreaching Assistant Use
, Both the District and the Association agree that attempts should be made to make use
of Paraprofessionals and Teaching Assistants to perfonn'non-teaching duties so that the efficiency
of the professional staff is increased both quantitatively and qualitatively. The Association is
encouraged to forward suggestions to the Superintendent who will assist in meeting this' end.
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F. Elementaty Recess
Elementary teachers will not be assigned to recess duty. Teachers will use the
additional time for professional duties such as attending meetings, making phone calls, setting up
classrooms, planning, and working with students.
ARTICLE XTI-REDUCTION IN FORCE-LAYOFF
The Associatio~ shall be consulted prior to any Board action which would result in a
reduction in force. In the event of layoffs, the District will make every reasonable effort to assist
personnel in securing other teaching positions.
Staff members and the Association shall be notified within seven (7) days following Board
action involving a reduction in force.
Those staff members laid off shall have their group health insurance continue in effect for
I . .
60 days following their layoff unless covered by another plan, and their dental plan shall be
continued in effect for 30 days following their layoff unless covered by another plan.
No work presently perfonned by members of the bargaining unit shall be subcontracted to
any other party without consultation with the Association.
ARTICLE XIII- TEACHER PROTECTION
A. All teachers shall be required to report all cases of actual or threatened physical abuse
suffered by them in connection with their employment to the Building Principal, in writing, with a
copy to the Superintendent. The Superintendent shall acknowledge receipt of such report in writing.
B. The Building Principal will investigate the incident and take necessary steps to insure
the health and safety of the teacher.
c. If the teacher disagrees with the action taken by the Building Principal, the teacher
may appeal to the Superintendent.
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D. If an assault on a teacher results in loss of time, the teacher shall be paid in full for
such loss of time for a period of up to six (6) months following the assault. Such paid absence shall
not be deducted from any sick leave to which such teacher is entitled under this Agreement. Any
Workers' Compensation benefits due to a teacher for lost time during this period shall be paid to the
District.
E. A teacher who is requested to attend a meeting regarding an incident as defined in
Section A may be accompanied by an Association representative. If this meeting is a hearing under
. .
Section 3214 of the Education Law, only the participants permitted by law wiiI be allowed to attend
the he8ring.
F. The S.A.V.E. Code of Conduct Committee will establish guidelines for handling
student confrontation and/or violence. !twill also establish training for every new unit member on
how to respond to student confrontation and/or violence.
G. The District Safety Committee shall establish guidelines and training for handling
situations involVing blood or other bodily fluids. The District will .provide the necessary safety
equipment to be used in handling such materials.
The District recognizes its obligation to comply with all rules and regulations of law
regarding safety and health in the workplace. In order to. assure. a safe and healthy working
environment, the District Safety Committee will meet at least tWice a year. This committee will have
access to all pertinent information and will be empowered to discuss and/or investigate any situations
regarding health and safety of those covered by this Agreement and to make recommendations to the
Superintendent. Immediate action will be taken to expedite and correct any unsafe or hazardous
.
condition.
.' The District Safety Committee will identify teachers who have occupational exposure.
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The District will provide necessary safety equipment to those employees.' The District will provide
training programs as prescribed by regulation.
ARTICLEXIV-ASSOCIATIONRIGHTS- O~ ASSOCIATION
A. Association Rights
1. After the close of school on school days, the Association shall have the right
to use designated areas in school buildings for meetings of teachers provided there is no interference
with"any scheduled school activities. The use of such designated areas shall be arranged with the
Building Principal in advance. All requests for building use shall conform to District rules and
"regulations provided, however, that there will be no cost to the Association for such meetings as long
as no overtime custodial costs to the District are involved.
2. The Association may distribute materials dealing with proper and legitimate
business of the Association through teachers' mailboxes, provided said material is signed, the_.
,
"
Association assumes all liability for its contents, no District personnel is used, and a courtesy copy
is given to the Building Principal and the Superintendent.
3. Whenever space is available, the Association shall have the right to place a
bulletin board in the faculty room in each school for the purpose of posting materials dealing with
proper and legitimate business of the Association, provided such materials are signed or the source
of such material is identifiable, and the Association assumes all liability for its contents.
In those buildings which currently do not have bulletin boards for the above
mentioned purp~ses, the Association shall have the right to install them at their expense. Every
reasonable effort will be made to make, space available for the Association bulletin boards.
4. The Association shall have the right to use school, office, and audiovisual
equipment, on an 'at cost' basis, provided there is no interference with the school program. Requests
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for use are to be made through the Building Principal.
. .5. The District. agrees to deduct from the salaries of all members, of the
bargaining unit of the Pine Bush Teachers' Association an agency fee in an amount prescribed by the
Association and to transmit the monies the same IIlonth or as soon thereafter as possible to the
Association or its designee.
a) The total monies shall be. deducted froni members'. salaries in equal
installments beginning no later than October.
b) The Association shall maintain a refund procedure as set fortli in
Section 208, Subdivision 3(B) of the New York State Civil Service
Law.
c)
'.
The Association will hold the District hannless for any lawsuit or
I .
administrative proceeding brought by an individual or individual(s)
concerning the administration of this section other than where the
District has erroneously deducted.
6. The District recognizes the right of the Association to distribute and collect.
paYroll deduction and designation authorization cards at the conference day held prior to the opening
of school in September.
B. Association Officers
1. The District and the Association recognize that the President, Vice
President(s) and/or the Head Negotiator of the Association will need to travel from building to
building to confer with teachers and administration, and may do so during non-teaching assignments
upon notice to the Building Principals.
2. The parties agree that the assignments for persons h()lding the positions of
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President and Head Negotiator will, where possible, be made with consideration to these positions
providing that such assignments are not detrimental to pupils or the educational program.
Therefore, the Association President and Head Negotiator shall not be
assigned any duties involving non-teaching responsibilities provided, however, these duties can be
assigned, are assigned, and are assumed by other members of the bargaining unit.
The Association President's maximum daily class load will be 3 teaching
periods and one professional period. The Association President shall be subject to the tenns and
conditions stipulated for the implementation of the professional period~and shall not use the
professional period time for any other purpose.
Both the Head Negotiator and the Building Representative shall be scheduled
for one fewer instructional period so they can be assigned a professional period. The Head Negotiator
I .. I
and the Building Representative shall be subject to the tenns and conditions stipulated for the
implementation of the professional period, and shall not use the professional period time for any
other purpose.
. .
The Association Vice President(s) and Building Representative in each
building will not be assigned to supervisory duties.
Where the person elected President of the Association is assigned to a self-
contained class or where he/she cannot be relieved of non-instructional duties equivalent to two
secondary periods, the District shall provide two (2) hours of paraprofessional. time per day for
assistance in class-related duties.
3. Officers and delegates of the Association may request leave to attend meetings
and workshops held by NYSUT and its affiliates. Such leave days are not to exceed an aggregate
total of twelve (12) days of each school year at no cost to the individual or to the Association, two
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(2) days of which shall be for the exclusive purpose of attending the New Y9rk State United
Teachers Representative Assembly.
4. The District shall provide the Association with a copy of the tentative agenda
of each regular Board meeting prior to each meeting. This shall be accomplished by sending a copy
of the tentative agenda to the Association President at the same time it is sent to the Board members.
5. The Board's official minutes shall be available to the Association President
on the same basis they are available to the District's taxpayers.
6. The second and fourth Tuesday of each month are reserved for Association
business. No meetings,. workshops or committees will be scheduled after school on these days except
in an emergency. All officers and faculty representatives of the Association will be allowed to attend
those meetings after the completion of their regularly scheduled assignments.
7. Upon request of the President of the Association, the Superintendent or hislher
designee shall meet with representatives of the Association to discuss matters of mutual concern,.
. .
educational policy, and developments as well as matters relating to the implementation of this
Agreement.
8. When union authorization for waivers and variances is required by the State
Education Department or other agency, the Association President or designee is the authorized
collective bargaining organization representative.
ARTICLEXV-LEA VB OF ABSENCE
A. Sick Leave
1. Absence from duty by an employee of the District by reason of sickness or
disability of himself or herself, or by reason of illness, disability or death of a member of his or her
family shall be allowed under this section. "Family" is defined as spouse, child, parent, or person in
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a familial relationship with the unit member. A maximum of thirty (30) days per year is allowable
for family illness.
2. Any member of the unit will be granted sixteen (16) days sick leave with full
pay for each year of service in the District. Part-time employees or full time employees who are hired
to work less than a full year and are not substitutes shall be granted sick leave on a pro-rated basis.
3. In order to qualify for sick leave, an employee must report the case to the
proper school authorities as promptly as possible, but not later than the time he or she is scheduled
to report for duty.
4. The District reserves the right to request a.physician's certificate supporting
sick leave absences when they exceed five (5) consecutive days for full time and/or part time
employees. When the leave for an illness exceeds two (2) weeks, the District may require a physical
examination by a physician or other qualified practitioner to establish the need for such sick leave.
The District shall pay for any and all professional fees incurred as a result of an examination it has
required under the 'two weeks' provision contained above.
5. All unused sick leave days shall accumulate with no maximum limit.
6. Teachers returning after a long term disability shall give the district three days
advance notice by contacting the Human Resources Office.
7. On or before October 1st of each school year, the Distri~t shall provide each
teacher with a record of sick leave and personal leave availabl~ for that year. Protests by a teacher
shall be made in writing by October 10th of the school year.
8. When the sick days of an employee are exceeded, personal leave days may
be used for purposes of sickness or bereavement.
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B. Sick Leave Bank (S:yn
A Sick Leave Batik shall be established to provide income protection to participants in the
event of catastrophic or chronic illness or injury as detennined by the Sick Leave Bank (SLB)
Administrative Committee.
SLB Committee:1.
a) An SLB Administrative Committee, composed of two administrators
appointed by the Superintendent and two teachers appointed by the
Teachers' Association shall:
L Establish procedures for the maintenance of appropriate
records of the SLB in conjunction with the Business Office;
2. Transmit all approved contributions and withdrawals to the
Business Office; and
3. . Determine when it is appropriate to call upon participants for
contributions of additional leave days and arrange for the
implementation of such call;
4. Review and pass upon all benefit leave with~awal requests
submitted to it; and
5. Return any disapproved requests to . the applicant with an
explanation of such disapproval.
b) When necessary, the SLB Administrative Committee will call upon
the school doctor for consultation.
2. Eligible Teachers:
Every teacher who has thirty (30) days of available sick leave shall be
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considered to be an 'Eligible Teacher'.
3.
4.
Contribution of Leave Days:
a) Each eligible teacher shall make an initial contribution of two (2)
leave days, either earned sick leave or personal days, in order to
become participants in the SLB, and shall also contribute one (1)
additional leave day, either sick or personal, each year, until a
minimum of 600 days has been accumulated by the Bank.
b) The SLB Administrative Committee shall call upon participants for
contributions of one. (1) additional day each whenever the total
number of days in the SLB falls below 400.
c) All eligible teachers shall make initial or annual contributions of
I
I
leave days on an appropriate form filed with the SLB Administrative
Committee prior to October 15th in any. year. Under special
circumstances, initial or annual contributions received at any other
time may be approved at the discretion of the SLB Administrative
Committee.
Benefit Leaves:
a) Requests for withdrawals of Benefit Leave Days from the SLB shall
be made in writing to the SLB Administrative Committee. Each
Benefit Leave Withdrawal Request must be accompanied by a
statement signed by a physician confirming the nature of the illness
or injury and the anticipated' duration of the resulting disability.
b) Withdrawals may be made only by a person who is then a participant
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and only after said participant has exhausted his or her accumulated
sick leave and personal leave exclusive of three Y2days. Withdrawals
may only be made in connection with a catastrophic or chronic illness
or injury of the participant, or in connection with a catastrophic or
chronic illness or injury of an immediate member of a participant's
family (spouse, child, parent, or person in a familial relationship with
the unit member). As in (a) above, all requests must be submitted to
the SLB Administrative Cominittee. .
c) Should a participant be unable to do so a member of his or her family
or an agent may prepare and file a Benefit Leave Withdrawal Request
on the participant's behalf.
d) Should the SLB Administrative Committee so request, either before
or after approval of a Benefit Leave, the participant shall be required
to undergo a medical review by a physician of the Committee's choice
at the participant's expense. Failure to comply with such request shall
result in disapproval or cancellation of the request.
e) A Benefit Leave shall not be for more than thirty (30) days for any
participant at anyone time. Additional leave days may be granted to
a participant who so requests, after review by the SLB Administrative
Committee, and upon compliance with any reasonable requirements
requested by the Committee.
f) The maximum lifetime benefit available to any participant in the SLB .
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shall be 180 days.
g) The SLB Administrative Committee shall have the right to
disapprove Benefit Leave Withdrawal Requests for any appropriate
reasons including any duly authenticated improper use of
accumulated sick leave by the participant.
h) The decisions of the SLB Administrative Committee shall be final.
5. Termination:
A participant's right to continue to participate in the SLB shall tenninate only
upon termination of his or her employment by the District.
C. Personal Leave
The District and the Associ~tion agree that personal leave is important to provide justifiable
time off for employees.
Teachers shall not be authorized to use personal leave except for conducting personal
business that cannot be conducted during non-school hours. It is understood that personal leave will
not be taken where an activity can, with reasonable effort, be scheduled at a time when school is not
in session. Reasons for.the use of personal leave days shall not include the following:
1.
. Use of time for recreational or leisure time activities;
2. Pursuit of what could normally be construed as gainful employment or profit-
making endeavors;
3. Shopping;
4. Family visitations;
5. Vacations; or
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6. Extending school shutdowns including long weekends or other days on which
school is not scheduled on the school calendar.
Personal days immediately before or after a scheduled vacationlholiday period will
not be authorized. Exceptions may be made at the discretion of the Superintendent or hislher
designee. A written notice that an employee will be absent immediately before or after a scheduled
vacation period shall include the reason(s) for such absence.
A total of six (6) half days per year will be allowed. Whenever possible, a written
notice shall be directed to the Superintendent five (5) days in advance of the personal day(s)
requested. Under emergency circumstances, the notification may be given in less than the five (5)
day period, or as soon as the employee returns to duty.
Part-time employees or full-time employees who are hired to work less than a full
year and are not substitutes shall be granted personal leave on a pro-rated basis.
One day per year may be taken without reason. The one day without reason may be
used for school-related purposes of family members, but shall otherwise conform to the other
requirements of this section. When a personal day is. used without reason, the Superintendent
reserves the right to require a subsequent reason, such request being in writing, whenever there is
a reasonable doubt as to compliance with this section.
All unused personal leave days shall accumulate with no maximum limit. Upon
. .
retirement, all unused, accumulated personal leave days will be added to accumulated sick days.
In the event that personal leave accumulation is exceeded for reasons ofbereavement
for family members or religious holidays, these days can be charged to accumulated sick leave.
("Family" in this section of the contract is defined as spouse, child, parent, aunt, uncle, brother, .
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sister, grandchild, comparable current in-law, or other person living in the household or other person
living in a familial relationship with the teacher.)
D. Jury Duty
1. Upon presentation of proof of necessity for jury service or appearance as a
witness pursuant to subpoena or other order of the Court, a member of the bargaining unit shall be
granted a leave of absence with pay and no charge shall be assessed against his/her leave rights.
2. The employee will, within ten (10) days of receipt submit to the District all
federai' per diem jury, and/or witness fees. Expense reimbursements such as mileage, meal and
parking wiU be retained by the employee.
3. In the event the employee is excused from jury duty or as a witness, the
teacher'wiUreturn to work, except iftbree (3) or fewer hours remain in the nonnal work day.
, 4. Teachers shall make every effort to serve jury duty on non-school time.
E. Sabbatical Leave
1. The Board, upon request, may grant a sabbatical leave to a maximum of four
(4) certified professional employees who have completed seven (7) years of continuous full time
service in the District.' ,
2. Sabbatical Leave shall consist of any period of time from one semester to one
school year and shall be limited to the actual periods of employment.
3.
,
,
Compensation shall be at one-half the rate which the employee would
nonnally receive if on contract in a professional position for the period of one year sabbatical or shall
be at the full rate for one-half year sabbatical.
Any funds received in the fonn of grants, scholarships, fellowships, awards,
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stipends, etc., shall not b~ deducted from the compensation referred to above~
4. An employee on sabbatical leave shall retain his/her position on a salary step,
tenure, accumulated sick and personal leave days and other fringe benefits which have accrued to
him/her.
5. Sabbatical leaves granted to qualifying employees shall be limited to:
a) Full time professional study in an academic area directly associated
with the employee's function in the school system at an accredited colleg~ or university; or
b) Full time professional studywlUch shall be defined by the application.
Such study may include a combination of travel and fonnal academic training or an investigation of
importance to the School District or profession which is completed on a personal basis.
.6. Wntten app~cation for sabbatical leave shall be made to the Superintendent,
I .
or his/her designee (hereinafter the 'Superintendent') at least one (1) full semester previous to the
.
.
time of proposed leave. The application shall include:
a) A complete outline of the area of study to be pursued
b) An appraisal of the benefits to the teacher and the School District
c) A statement of the inclusive dates of the request
7. Evaluation of the sabbatical leave request and a final written decision
including, in the event of a denial, the reason(s) for such denial shall be given by the Board no later
. .
than two (2) months following the written application.
8. An employee who receives a sabbatical leave will execute a signed agreement
with the District. This agreement shall include:
a) A statement of intent to return to and remain in the school district for. .
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a period of two (2) years immediately following the tennination of the
sabbatical leave.
b) A statement of agreement to reimburse the school district for the costs
of the leave including salary, health insurance, retirement and other
fringe benefits at a rate proportionate to the amount of time less than
two (2) years served in the school district.
c) Should the employee not return to the scho'ol district (except in cases
where the school district tenninates his/her employment) he/she will
, ,
be responsible for those items mentioned in Sb.
9. An employee who receives a sabbatical leave agrees to submit to the District
a written report upon completion 6f the leave. This report will include a summary of the activities
pursued during the leave which were described in the application for leave.
Suriuner Sabbatical:'
,
F.
1. The purpose of the professional advancentent program is to give more teachers
an opportunity for professional advancement, encourage teachers to continue their education, and
, improve the educational standardS of our system.
2. The teacher shall be employed as a full-time teacher with at least seven (7)
continuous years of full time service in the District. The teachers' request to participate in the
,
,
program, together wi~ an outline of the teacher's objectives, shall be submitted to the Superintendent
on or before February l5th. At the same time, the teacher shall submit said request and outline to
the Association. By Aprill, the Superintendent and a representative of the Association shall submit
recommendations to the Board.
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3. An employee who receives a summer sabbatical leave agrees to submit to the
Board a written report upon completion of the leave. This report will include a summary of activities
pursued during the leave which were described in the application for leave.
4. General Rules:
a) The course of study. must be completed in two (2) consecutive
summers.
b) The teacher shall receive one-tenth (l/lOth) of his/her annual salary
. .
for each month of full-time study. For periods of less than a month,
the compensation shall be pro-rated.
c) Summer sabbaticals granted to qualifying employees shall be limited
. .
to full time professional study in an academic area directly associated
with the employee's function in the school system at an accredited
college or university.
d) Any funds received in the form of grants, fellowships, scholarships,
awards, stipends, etc., for. summer study shall be deducted from the
money paid pursuant to 4(b) above.
e) An employee who receives a sabbatical leave will execute a signed
agreement with the District. This agreement will include:
1. A statement of intent to return to and remain in the school
district for a period of two (2) years immediately following
the termination of the sabbatical leave.
2. A statement of agreement to reimburse the school district for.
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the costs of the leave including salary, health insurance,
retirement and other fringe benefits at a rate proportionate to
the amount of time less than two (2) years served in the school
district.
G. Long Term Leave
1. Extended personal leave shall be grantedio employees at the discretion of the
Board.
2. Written application for such leave should be made at least three (3) months
in advance of the desired commencement date. An exception would be made in emergency
situations. The application should state the reason for requesting an extended leave as well as the
commencement and termination dates of the leave.
Within ten (10) days of notification of approval of such leave, the employee
shall contact the .District Administration Office to make mutually satisfactory arrangements
concerning the method of payment of any money due to the employee.
3. All extended leaves shall not be less than one (1) month nor more than two
(2) years in length. Such leave may be extended by the Board if requested by the employee. If an
employee takes a leave of one (1) year or less, his/her present job will, wherever possible, be
guaranteed to himlher upon hislher return. If an employee takes a leave of more than one (1) year,
return to a teaching position within the District is guaranteed by the District.
The employee returning from leave shall be reinstated within hislher area of
certification and/or competence unless hislher position was abolished in accordance with Section
2510 of the Education Law.
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4. All,extended leaves shall be without compensation and will be valid only if
the employee returns on the date stated on the application or formally approved extension.
5. The employee shall be reinstated to employment at the salary step occupied
prior to the absence. The benefits -hospitalization, accumulated sick leave days, personal leave
days -will be carried over.
6. The provisions of this Section shall apply to child care leaves, and in those
instances the 'approval of the Board shall not be unreasonably withheld.
a) Tenured teachers shall retain their tenure status upon returning to
position.
b) For non-tenured teachers, extended leave shall be an intelTUption of
the probationary period and not in lieu of service in meeting the
I
requirements for tenure. However, years accrued towards tenure will
not be lost by such a leave.
7. A mandatory leave of absence of not more than one year, based on either
physical or mental examination, may be requested. The District will defray the cost of such
examination, given by a physician satisfactory to both the Board and the individual, if it originates
the request for examination.
8. Peacetime military leave may be granted for a period not exceeding two years;
except where extenuating circumstances do not permit.
9. Except in the case of an emergency, an employee who is granted a leave for
one or more years shall notify the District, not later than 60 days prior to the expiration of the leave,
of the employee's intent to return to service or to request of the Board an extension of such leave.
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Upon mutual agreement between the employee and the District, dates may be waived to provide for
the early termination of such leave.
10. Teachers employed to temporarily fill vacancies caused by such leaves will
be notified of their status, and length of stay, if possible, upon employment.
11. . Employees on extended leaves of absence shall be eligible to continue to
participate in the District's group insurance plans provided they'pay the entire cost of the premiums
for such coverage and provided further that such coverage can be extended to these employees by
the carrier.
12.
. .
Upon written request to the Superintendent, a teacher who wishes to return
early from an extended leave because of unusual circumstances will be given priority in his/her area
of certification andlor competenct on the substitute list or in filling other positions which may
become available.
. H. Absences of Less than a Full Day
Full time teachers will be charged with .5 absence if they work less than a full day, but more
than 3.5 hours. Full time teachers will be charged with a full day of absence if they work for less than
3.5 hours in a single work day.
ARTICLE XVI- CLASS SIZE
A. The District and the Association agree that no one class size is suitable to all .
situations. Many co~ditions will determine what could be considered appropriate class sizes. The
District will maintain its goal of 30 students in Kindergarten - Grade 6 classes. In the event that
class size in any K -6 teacher's class, other than Band or Chorus, reaches 35 or more, that teacher
shall receive a stipend of$750.00 per semester, pro-rated for the number of days that the teacher has
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said number of students.
, Both parties recognize the need for class sizes which are conducive to
learning. They also recognize the following factors as having an effect upon consideration of class
size and the educational process:
1. The Nature of the Student: Child's background, native ability, age, grade,
level, motivation and home environment.
2. Putpose of Instruction: What is to be taught should be considered.
3. Teacher Comnetency: Considerations for age, educational experience,
interests and recognized strengths.
4. Facility: The activity is influenced by the 'space provided.
5. Experimental Programs: Attempts to arrive at a more efficient personnel
practice.
B. A committee shall be maintained to deal with class size problems and shall be
empowered to make recommendations to the Superintendent.'
ARTICLE XVll- SALARY
A. Salary schedules for teachers reflect a 3.65% salary increase effective July 1,2003;
a 3.65% salary increase effective July 1, 2004; a 3.65% salary increase effective July 1,2005; and
a 3.65% salary increase effective July 1, 2006. All salary schedules are attached hereto and made
a part of this do'cument as Appendix A., ,
B. 1. Effective July 1, 2003~ Step 1 shall be deleted and the schedule renumbered '
so that each teacher stays at the same number step. Effective July 1, 2004, Step 1 shall be deleted
and the schedule renumbered so that each teacher stays at the same number step.
2. Effective July 1, 2003 the difference between old (02-03) Step 22 and Step ,
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23 will be divided equally to create a new (03-04) Step 22 and Step 23. Teachers on old (02-03)
Steps 1 through 22 during the 2002-03 school year will be placed on new (03-04) Steps 1 through
22 effective July 1,2003. Teachers on Step 23 during the 02-03 school year will be placed on new
(03-04) Step 24 effective July 1,2003. Teachers on Step 23 during the 2001-02 school year will be
placed on Step 25 effective July 1,2003; Teachers on Steps 1through 23 during the 2003-04 school
year will be placed on new steps 1 through 22 effective July 1, 2004. Effective July 1, 2005, all
. .
eligible teachers will advance one step on the salary schedule. Effective July 1, 2006, all eligible
teachers shall advance one step on the salary schedule.
C. All interscholastic, extra-curricular, and co-curricular salary schedules are attached
hereto and made part of this document as Appendix B& Appendix C.
. .
The District shall tbeet with PBTA representatives to discuss the addition of new
activities or to amend the list of approved activities. Nothing contained herein shall be used to
require the filling of a position by the.District or to prohibit the elimination or non-filling of such
positions.
When a subject area with 10 or more staffmembers is scheduled for Curriculum and
Instruction Review (CIR) Team implementation, the department chair of that area will be paid at the
same rate and have the same reduced teaching load. as the Academic Department Chairs. When a
subject area with fewer than 10 Staff members is scheduled for CIR Team implementation, the
department chair of that area will be paid at the same rate as the Academic Department Chairs, and
receive one (1) additional unassigned period, based on the previous year's department chair schedule.
D. Longevity is defined as continuous employment in the District in excess of five (5)
years and fifteen (15) years. Effective July 1, 2003, the longevity payment after five years shall be
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$525.00. Effective July 1,2004, the longevity payment after five years shall be $550.00. Effective
July 1, 2005, the longevity 'payment' after five years shall be $575.00. Effective July 1, 2006, .the
longevity payment after five years shall be $600.00. Effective July 1, 2003, the longevity payment
after fifteen years shall be $775.00. Effective July 1,2004, the longevity payment after fifteen years
shall be $800.00. Effective July 1, 2005, the longevity payment after fifteen years shall be $825.00.
. .
Effective July 1, 2006, the longevity payment after fifteen years shall be $850.00.
E. Military service shall be credited for a maximum of two (2) years. The military
service payments of$3~6/per year will be added to the appropriate schedules and steps of the salary
schedules.
F. Credit Hours:
1. Graduate credits will be subject to approval in advance of the course by the
Superintendent or designee. Prospective graduate credits shall only be recognized if earned from an
accredited university Payment for approved graduate credit hours up to 60. hours beyond the
Bachelors and Masters Degree levels is to be paid at the rate of $49 each hour and will be added to
the appropriate schedules and steps; in the second year of this agreement, the rate of payment will
be raised to $50; in the third year of this agreement, the rate of payment will be raised to $52; in the
fourth year of this agreement, the rate of payment will be $54. No payments will be made for
administrative graduate hours that are completed after September 1, 1982. Salary agreements will
be reviewed in September relative to hours or advancement to a higher level.
2. Credit for Internet courses shall be granted provided that they are taken
through an accredited university and are subject to the prior approval of the Superintendent or
designee. No more than one (1) interactive Internet course will be granted credit per year unless.
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additional courses are approved by the Superintendent prior to enrollment.
G. Employees who are certified for their positions but do not hold at least a
Baccalaureate Degree shall be paid $1200 less than the appropriate step on the BA schedule.
H. Salary schedules represent a ten (10) month school year. For 11 or 12 months of
work, teachers will be paid an additional amount of money to be calculated at the rate of 1/IOth of
their base salary for each additional month. Compensation of all professional employees shall be
based upon the following:
10 months -200 days
11 months -220 days
12 months -240 days
Summer curriculum work, summer committee work, in-service instruction, and workshop instruction
shall be paid at a rate of $29 per hour.
Nurses who work updating records during the summer recess shall be paid $26.00 per
hour for the time required by the District to complete the work.
I. For teachers hired prior to or on December 21, 1999, service to the Pine Bush Central
School District in excess often (10) years shall entitle the professional employee to be considered
a 'Career Teacher' in'the school system.
J. A 'Career Teacher' is entitled to one 'Long Service Increment' during his or her career
in this District. A 'Lo~g Service Increment' will be granted to eligible employees upon application
to the Superintendent of Schools no later than April 1 for payment during the following school year.
This increment shall be determined at .005 for each year's service to this District times the previous
year's base salary. Teachers hired after December 21, 1999 shall receive their long service increment
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after 20 years "ofservice at .0025 for each year of service times the previous year's base salary. After
25 years the rate shall be raised to .0050.
Notwithstanding the above, employees will.not be eligible for the benefit described
in Section J during the calendar year immediately preceding the employee's year of retirement.
K. A 'Career Teacher' (see definition in ARTICLE XVll, (I) above) may, at any time
after achieving such status, apply for payment for unused sick days~ Effective July" 1, 2003, the rate
shall be $23.00 per day up to a maximum of 185 days. Effective July 1, 2004, the rate shall be $25.00
per day up to a maximum of 190 days. Effective July 1, 2005, the rate shall be $27.00 per day up
to a maximum of 195 days. Effective July 1,2006, the rate shall be $29.00 per day up to a maximum"
of 200 days.
This conversion of sick days may be used only once during the teacher's tenure in this
. i
"
"
I
District and any sick days for which the teacher has received payment have been forfeited and may
not be returned to the teacher at any time in the future.
Application for payment ofunused sick time must be received by the District by April
1st of the year preceding the expected year of payment. Such employees will not be eligible for
benefits listed under Article XV(B), Sick Leave Bank. The payment for unused sick leave referred
to in this Article is distinct from the unused sick leave referred to in Article XIX and whose value
may be applied toward the cost of dental and life insurance coverage~
L. Effective January 1, 2003, any unit member with fifteen (15) years of service in the
District who, in his/her first year of eligibility to collect his/her pension through the Teacher's
Retirement System (UTRS"), without penalty, submits an irrevocable letter of resignation for
retirement purposes to the Superintendent of Schools shall be entitled to an employer contribution.
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to his/her 403(b) plan in the amount of $10,000. The effective date ofretire~ent must be no later
than June 30th of the school year in which he/she first reaches retirement eligibility under the
provisions of the Teacher's Retirement Act and the respective .Tier to which he/she belongs.
Teachers retiring on June 30thmust notify the District in writing by March 1stof that calendar year
in order to receive benefits. The employer contribution to the 403(b) plan shall be made by
September 1 st of the year following retirement. The contribution shall be subject to the applicable
contribution limits as prescribed by the IRS.
'M. Method of Payment
1.
,
'All employees covered by this Agreement will have the option to choose to
be paid on a monthly or semi-monthly schedule in accordance with:
a) twerity equal semi-monthly payments; or
, b) twenty-four equal semi-monthly payments with five of the twenty-
four being made on the last regular payday of the fiscal year.
2.
, ,
Employees are allowed to select one of the above payment options. The
payment option selected ,will ,continue from year to year unless the employee notifies the Business
Office in writing of a desired change by June 1 of the previous year.
3. PaYroll schedules of equal semi-monthly payments shall be made on the 10th
,
.
,
and 25th of each month from September until June, or the closest 'working dates.
N. Extra-cwricular salaries for full-year activities Willbe paid on a pro-rated per month
basis. Extra-curricular salaries for activities that are not full-year will be pro-rated over the duration
of the activity. Upon request, the employee will be paid in one lump sum at the end of the activity
at a time other than a regular payday.
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New activities will be evaluated in terms of after school time expended and will be
. .
placed upon an appropriate level of the existing schedule.
I'
I
Positions will be posted for the upcoming year by May 1st. Notification of
assignments for the upcoming year will be made before the end of the school year. Except for
extenuating circumstances, the teacher so notified must accept the position.
o. Teachers shall indicate their willingness to perfonnco-curricular supervisory duties.
and their preference of such duties prior to the' beginning of each athletic season on a fonn
distributed to all faculty. These fonns shall be used by the AdtDinistration to make such assignments.
. .
The equity of these tentative assignm~ts shall be subject to review by the Association. In the event
that there are not enough teachers available to cover all duties, the unfilled positions may then be
. offered to others. Teachers shall not be mandated to supervise these activities unless paid volunteers
are unavailable. Teachers shall not be ordered to supervise such activities more than once per year.
. .
Except in the case of an emergency, one week's notice shall be given to the teacher of a mandated
. assignment.
Any teacher selected to supervise one of the activities described below shall be paid
.f
.~
1$16 per hour. These duties include:
1. Assigned duty at interscholastic athletic events which occur at a time when
. .
school is not in session;
2. Assigned duty on a bus which travels to any interscholastic event;
3. Assigned duty at evening dances sponsored by a school connected
organization;
4. Assigned duty at evening perfonnarices of plays and concerts.
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Both parties recognize that the professional obligations of a teacher require activities
which occur at times when school is not in session. Such activities include: parent conference,
professional meetings, open house, and supervision of children before and after school.
Both parties also recognize that any person who receives remuneration for a specific
activity shall not be paid under the provisions of this section for work or supervision connected with
that activity. For example, payment would not be made in the following cases:
1. Attendance of music personnel at a concert where a group for which they are
responsible is performing;
2. Attendance at activities as Advisors or Coaches at events of their specific
group.
Half-time teachers shall not be assigned non-teaching duties which would require
thein to remain beyond 3 ~ hours per day.
, P. Interscholastic salary'schedule: The interscholastic salary schedule has been attached
as Appendix B. The schedule reflects the following changes:
Effective July 1, 2003: Step 1will be deleted and Steps 3-10 renumbered as 1-7. In addition,
a new Step 10 will be created at 6% beyond Step 7.
Effective July 1, 2004: Steps 1-10 will be increased by 6%.
Effective July 1,2005: Steps 1-10 will be increased by 6%.
EffeCtive July 1, 2006: Steps 1-10 will be increased by'6%.
The position of Athletic Trainer will be posted and filled for each sport season (fall, winter,
spring) rather than on a school year basis. The salary associated with the athletic trainer position is
reflected on the Interscholastic Salary Schedule attached as Appendix B.
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Q. Co-curricular & Exta-Curricular salary schedule: The Co-Curricular salary schedule
is attached as "Appendix C."
Effective July 1, 2003: Step 1 will be deleted and Steps 2-19 renumbered as 1-18,
step 18 increased by 6%.
Effective July 1, 2004: Step 1 will be deleted and StePs 2-18 renumbered as 1-17,
step 17 increased by 6%.
Effective July 1, 2005: Step 1 will be deleted and Steps 2-17 renumbered as 1-16,
step 16 increased by 6%.
Effective July 1, 2006: Steps 1-16 will be increased by 6%.
R. In-Service Credit
Each teacher may be credited with a maximum of thirty (30) semester hours of in-
I
. .
service credit based upon a formula which would credit approved in-service experiences at the rate
of one semester hour for each 15 class and/or participation clock hours, beyond the teacher's regular
work hours. The Superintendent or his/her designee shall determine whether to approve such
requests. The criteria for approval includes, but is not limited to, in-service offerings that support
district goals, CIR recommendations, Building Team recommendations, and/or the professional goals
of the applicant. Ateacher requesting in-service credit would apply to the Superintendent in advance
of the course supplying the following information:
1. Course description
2. Course calendar
3. Hours credit requested
4. After approval, the teacher will submit suitable documentation concerning. .
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successful completion of course obligations. In-service credit will be denied
if the teacher fails to meet the attendance and participation requirements of
the course work. Payment for each in-service credit earned after July 1, 1999
will expire five (5) years after credit is earned. Old credits will be paid at the
1994-1998 contract rates. In-service credits earned after July 1, 1999 shall be
paid at graduate credit rates for the five years of their duration.
S. Tutoring
Teachers interested in a position involving home teaching shall sign up by September
15th. Positions shall be offered to persons on this list within their certification and/or competence.
In the event that District teachers are unavailable for home teaching situations, these positions may
then be offered to other qualified t~achers.
All home teaching shall be compensated at the rate of$25.00 per hour.
ARTICLE XVIII - BENEFITS
A. Health Insurance
Effective February 1,2000, all teachers will pay five percent (5%) of the cost of the
. Orange/Ulster BOCES Health Insurance Plan premium. An employee selecting non-Orange/Ulster
BOCES Health Insurance Plan coverage will pay the difference in premium, if any, between the
Orange/Ulster BOCES Health Insurance Plan and the plan he/she selects.
The Associa~on President and/or hislher designee will meet at least quarterly with the
Superintendent and/or hislher designee ~d the chairperson of the Orange/Ulster School District
Health Plan and/or hislher designee to review prospective changes in the Orange/Ulster Plan.
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B. Buyout
Employees who decide not to participate in the health insUrance plan shall receive one
lump sum payment of $1,800 commencing in 2001-2002. To be eligible for this provision,
employees shall notify the District in writing, on or before June 1 of the preceding school year, of
their intention to waive health insurance coverage. Employees must also demonstrate that they have
. .
.
alternative health insurance coverage. Employees can reenter during any year if they can show that
the alternative health insurance coverage is no longer available under the same tenns. All lump sum
payments will be made in May of the fiscal year for which coverage is waived or paid over 20
paychecks, September through June (at the employee's option). Reentering employees will receive
a pro rata payment for the period of absence from the plan.
C. Dual Coverage Restriction
Any husband and wife who are unit members and both eligible for health insurance
coverage as District employees will only be entitled to one (1) of the following two (2) options: One
(1) family plan or two (2) individual plans. There shall be no more than one (1) family plan per
family and an individual plan will not be substituted. If the one (1) family plan option is selected,
the buyout as provided in Section B of this article will be paid by the District. Spouses affected by
this provision will make an annual election of coverage. Either employee may be eligible for famil~
coverage, however, if the District is not iilfonned of which employee is to receive the family
. .. .
coverage by November 1, then the spouse with the earlier birthday shall be entitled to. the family
coverage.
Notwithstanding the above, the dual coverage restriction shall not apply if the spouse
is a District administrator or if the effect would be to leave the spouse's children uninsured by reason.
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of custody as determined by law or court stipulation or would act to preclude coverage in retirement.
Any unit member shall have the right to resume District coverage immediately should any event
. .
occur that would cut off paid coverage, such as: divorce or death of a spouse. Teachers married to
teachers employed in Orange Ulster BOCES Health Insurance Plan districts shall be required to buy-
out on the first birthday basis.
D. Benefits Trust Plan
For the 2003-2004 year, the District will contribute $850 per unit member to the
Benefits Trost Plan selected by the Association. For the 2004-2005 year, the District contribution
. .
will increase to $890. For the 2005-2906 year, the District contribution will increase to $930. For
the 2006-2007 year, the District contribution will increase to $970. Such contributions shall be used
i
only for the purpose of providing dental, optical, life, excess major medical, disability insurance
benefits and other health related benefits. The District shall make its contributions to the Benefits
Trust Plan on an advanced quarterly basis. The Association saves the District harmless from and
inde~fies it for any cost, loss, or expense, other than contributions specified herein, arising out of
the. existence and/or administration of the Benefits Trust Plan or any litigation in connection
therewith.
E. Flexible Spending Plan
The District will implement a 125/129 plan.
ARTICLE XIX - INSURANCE FOR RETIREES
The District shall apply the full value ofunused accumulated sick leave accroals which have
not been surrendered for cash (see ARTICLE XVll) of retirees to the payment of the retiree's
employee share contributions at the monthly rate until such funds are exhausted. At that time, the
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retirees shall have all necessary payments deducted from his/her retirement payments, Only those
teachers who have completed fifteen (15) years of service to the Pine Bush Central School District
shall be eligible for the benefits listed in this Article,'
Provided coverage is available under the plan, a retiree shall have the option of applying this
procedure to cover the dollar amount the District has agreed to contribute for dental and life
, ,
insurance coverage on behalf of an employee. Thus, if at the time of retirement the District is
contributing $6 per month, this amount may be paid by the District for the retirees and with such sum
being deducted from the unused accumulated sick leave accruals.
In no way is this Article intended to diminish the District's legal obligation to provide certain
legally mandated minimums regarding health insurance to retired teachers, and it is agreed that all
practices that have existed shall continue in effect for future retirees.
ARTICLE XX- GRIEV ANCE PROCEDURE
A. Declaration of Putpose
The establishment and maintenance of a harmonious and cooperative relationship
between the District and its teachers is essential to the operation of the schools, It is the purpose of
this procedure to secure, at the lowest possible administrative level, equitable solutions to alleged
grievances free from coercion, interference, restraint, discrimination or reprisal, and by which the
District and the teachers are afforded adequate opportunity to dispose of their differences without
the necessity of time consuming and costly proceedings before administrative agencies and/or in the '
courts.
B. DefinitionS
1. A grievance is defined as any claimed violation, misinterpr~tation, or ,
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inequitable application of the existing collective bargaining agreement.
2. The term Supervisor shall mean any deparbnent chairman, principal,
immediate supervisor or other administrative or supervisory officer responsible for the area in which
an alleged grievance arises.
3. Aggrieved Party shall mean any person or persons in the negotiating unit filing
a grievance.
4. Party in Interest shall mean the Grievance Committee of the Association and
any party named in a grievance.
s. Grievance Committee is the committee. created and constituted by the
Association.
6. Hearing Officer shall mean any individual or board charged with the duty of
renderfug decisions at any stage of the grievance procedure.
7. Days, unless otherwise specified herein, shall mean calendar days, except that
any period of five or more consecutive days for vacation or holidays shall not be counted.
8. With the exception of the initial filing requirement, any deadline which falls
on a non-school day will be extended to the next day when school is in session.
C. Procedures
1. All grievances shall include the name and position of the aggrieved party, the
identity of the provision of the Agreement, policies, etc. invoived in said grievance, the time and
place the alleged events or conditions constituting the grievance occurred, the identity of the party
responsible for causing the said events or conditions, and a general statement of the nature of the
grievance and the redress sought by the aggrieved party.
Sl
2. Except for infonnal decisions in Section D-Stage 1A, all decisions shall be
rendered in writing at each step of the grievance procedure, setting forth findings of facts,
conclusions and supporting reasons therefore. Each decision shall be promptly transmitted to all
parties of interest.
3. If a grievance affects a group of teachers and appears to be associated with
system-wide policies, it may be submitted by the Association at Stage II.
. 4. The District and the Association agree to facilitate any investigation which
may be required and to make available any and all material and relevant documents,
communications, and records concerning the alleged grievance.
5. Except at Stage I, an aggrieved party and any party in.iriterest shall have the
right at all times to confront and cross-examine all witnesses called against him/her, to testify and
I
call witnesses on his/her own behalf~ and to be furnished.with a copy of any minutes of the
proceedings made at each and every stage of this procedure..
6. All documents, communications and records dealing with the processing of
a grievance shall be filed separately from the teacher data files of the participants.
7. Nothing contained herein will be construed as limiting the right of the
aggrieved party to discuss the matter infonnally with any appropriate member of the administration
and to have the grievance informally adjusted. This may be done if the Committee has been given
-
.
the opportunity to be present at such adjustment and to state its views on the grievance. In the event
that any grievance is adjusted without formal determination, pursuant to this procedure, while such
adjustment shall be binding upon both parties and shall, in all respects, be final, said adjustment shall
not create a precedent or ruling binding upon either of the parties of this Agreement in future ..
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proceedings.
8. The Superintendent is responsible for maintaining a complete'record of each
grievance. A copy of such minutes will be made available'to all parties in interest within five (5)
days after the conclusion of hearings at all stages. Any errors in said minutes will be made known
to the hearing officer by any of the parties in interest within five (5) days. Any such claim of error
in the minutes shall become part of the Official Grievance Record and the hearing officer shall
indicate the determination made with respect to the claimed error. The Official Grievance Record
shall be available for inspection and/or copying for all parties in interest, but shall not be deemed a
public record.
D. Time Limits,
Since it is important to good relationships that grievances be processed as
I
rapidly as possible, every effort will be made by all parties to expedite the process. The time limits
1.
speci~ed for either party may be ex~ended only by mutual agreement.
2. If a decision at one stage is not appealed to the next stage of the procedure
within the time limit specified, the grievance will be deemed to be discontinued and any further
appeal under this Agreement shall be barred.
3. Failure at any stage of the grievance procedure to commUnicate a decision to
the aggrieved party and the Grievance Committee within the specified time limit shall pennit the
lodging of an appeal at the next stage of the procedure within the time which would have been
allotted had the decision been communicated by the final day.
4. In the event that a grievance is filed on or after June 1, upon request by, or on
behalf of: the aggrieved party, the time limits set herein will be reduced wherever possible so that
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the grievance procedure may'be exhausted prior to the end.of the school term.
5. Any grievance not filed within thirty (30) days after the date the aggrieved
party knew, or should have known of the event giving rise to the grievance, shall be deemed
discontinued and waived.
Stage I - Building Principal
A. A teacher having a grievance will discuss it with hislher respective principcd either
directly or through a representative, with the objective of resolving the matter informally.
B. If the grievance is not resolved informally, it shall be submitted in written form to the
Building Principal. Within ten (10) days after the written grievance is presented to him/her, the.
Building Principal shall render a decision thereon, in writing, and present it to all parties in interest.
. Stage II -Superintendent.
A. If the teacher initiating the grievance is not satisfied with the written decision at the
conclusion of Stage I and wishes to proceed further under this grievance procedure, the teacher shall
file a written appeal of the decision at Stage I with the Superintendent within ten (10) days after the
teacher has received such written decision.
B. Within ten (10) days after receipt of the appeal the Superintendent shall hold a hearing
with the teacher and all the parties in interest.
c. The Superintendent shall render a decision in writing to the parties in interest within
ten (10) days after the conclusion of the hearing.
Stage ill
A. If the teacher(s) is not satisfied with the decision at Stage ll, the teacher(s) or a party
.
in interest will file an appeal in writing with the Board within ten (10) days after receiving the
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decision at Stage ll. The official grievance record mamtained .by the Superintendent shall be
available for use by the Board.
B. Within ten. (10) days after receipt of an appeal, the Board, or a 'Committee of the
Board, shall hold a hearing on the grievance with all parties in interest.
C. Within ten (10) days from the conclusion of the hearing, the Board shall render a
decision, in writing, on the grievance.
Staee IV - Arbitration
:A. After such hearing, if the teacher and the Association are not satisfied with the
. .
decision at Stage Ill, and the Association'. detennines that the. grievance is meritorious and that
appealing it is in the best interests of the school system, the Association shall submit the grievance
. .
. to arbitration by written notice to the Superintendent and the American Arbitration Association
. .
(AAA) within ten (10) days of the decision at Stage m.
B. Mr. Jeffrey M. Selchick, Esq. shall be the sole Arbitrator except in cases where he
either declines to hear a matter or is unavailable and in that case the matter shall be referred to the
American Arbitration Association for designation. In either case, the Voluntary labor Arbitration
Rules of the American .Arbitration Association shall apply.
C. The arbitrator shall have no power or authority to make any decisions which require
the commission of an act prohibited by law or which is violative of the tenns of this Agreement.
D. The decision of the arbitrator shall be final and 'binding.
E. The costs for the services of the arbitrator shall be borne equally by the Board and the
Association. Any additional expenses shall be borne by the party incurring them.
ss
ARTICLEXXI- SAVINGS CLAUSE
If any provision or tenn of this Agreemerit is, or shall at any future date be declared contrary
to law, then such provision to the extent it is illegal and unenforceable, shall not be perfonned or
enforced.
In the event of such a decision, the parties shall attempt to mutUally agree upon a satisfactory
. replacement.
ARTICLE XXII- TAYLOR LAW NOTICE - 204
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION. .
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE,
. SHALLNOT BECOME EFFECTIVEUNTILTHE APPROPRIATELEGISLATIVEBODY HAS
. .
. .
IGIVEN APPROVAL.
IN WITNESS ~REOF, this Agreement has been executed by the parnes the day and year.
first above written.
-t
PINE BUSH
CE~SCHOOLDISTIUCT
PINE BUSH TEACHERS' ASSOCIATION
.J
'"
.!
i
~. \\11~L~~
Superintendent
l!~UL tl.fil~J
President .
Dated: Dated:~5J 2f)tJ3
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Nurses
Pay differential. . . . . . . . . . . .
Summer salary. . . . . . . . . . .
Paraprofessional/feaching Assistant Use
Parent Communication. . . . . . . . . . . . . . . . . .
Past Practice. . . . . . '. . . . . . . . . . . . . . . .
Personal Days (personal Leave) . . . . . . .
Personnel Files. . . . . . . . .' . . . .
Posting
Vacancies. . . . . . . . . . . . . . . . . . .
Extra-curricular postings ....
Preparation Time. . .
Professional Periods
Recognition Clause
Reduction in ForcelLayoff
Retirement Incentive (403-B Plan Defined) ........................
Sabbatical Leave. . . . . . .
Safety Committee. . . . . . .
Salary
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Athletic Trainer
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Eleven & Twelve Month Employees.. .
caaduateCreditHours...................
Interscholastic. . . . . . .
In-service Credit. . . . . . . . . . . . .
In-service instruction. .
Internet Courses. . . . . .
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SalarySchedules. . . . . .
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Summer Curriculum Work. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Tutoring. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .'. . . . . . . . . . . .
Unused Sick Days. . . . . . . . . . . .
Workshop'In.struction .
S.A.V.E. Code of Conduct Committee (Also see also PBCSD Policy)
Savings Clause
Sick Leave.
Bank
Accumulation of unused sick leave. . . . . . . .
Amount. . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Definition. . . . . . . . . . . . . . . . . . . . . . . . . .
Reporting. . . . . . . . . . . . .j. .
When exceeded I
Sixth.Teaching Assignment. .
Social Workers ~ . ~ . . . . . . . . . . . . . . . . . . . . . . . .
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Student Assistance.
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Appendix A
Salary Schedules
APPENDIXA . ,
Pine Bush Teachers Association Salary ,Schedule for 2002 -2003
STEP BA BA +30 MA MA +30 MA +60
1 35476 38085 38784 41386 43993. ,
2" 36695 39302 39989 42598 45206
3 37373 39976 40674 43284 45886
4 38054 40664 41355 43962 46573
5 39264 41872 42565 45173 47775
6 40483 43073 43783 46386 . 48995
7 41705 44305 44997 47598 50208
8 42914 45518 46207 48817 51426
9 44127 467.29 47427 50030 52639 .
10 45338 47948 48640 51248 53851
11 46550 49151 49852 52459 . 55060
12 . 47997 t 51305 53927 5655050611I
13 49446 52082 . 52782 55408 58044
14 50673' . 53301 54005 56640 ' 59266
15 51904 54531 55229 57862 60490
16 53126 55754 56453 59085 61721
.17 ' 54349 56984 57684 . 60310 62943
18 55582 . 58207 58906 61539 64168
19 56804 59438 60131 6276S 65399
20 58019 60666 61360 63993 . 66622
21 59222 61886 62584 65212 67845
22 . 60480 63107 . 63807 66441 . 69069
23. 68502 71292 72133 74913 77702
Credits' = $47 per credit
A teacher on step 22 of the Masters Degree column during the 2002 -03 school year will
progress through the salary schedule as follows:
2002-02 2003-04 2004-05 2005-06 2006-07
Step 22 . Step22 Step 22 Step 23 Step 24
63807 70541 77494 80323 83255
APPENDIX .A
.Pine-Bush Teachers Association Salary Schedule for 2003 - 2004
.
+3.65°k
200%-03 BA BA +30 MA . MA +30 . MA +60
OLD NEW
1~ 38034 40737 41448 44153 468562 1
~2 38738 41435 42159 . 44864 47561
3~ 39443 42148 42864 45566 482734 3
~4 40697 43400 44118 46822 495195~
41961 44646 45381 48079 507846 5
7 6 43227 45922 46640 . 49336 52041
8 7 44480 47179 47894 50598 53303
9 8 45738 48434 49158 51856 54560
1~ 46993 49698 50415 53119 565817
11 0 48249 50945 51672.. 54374 57070
12 11 49749 52458 53178 55896 58614
13. 12 51251 53983 54709 57430 60163
14 13 52523' 55246 55976 58707 61429
15
. 14 53798 56522. 57245 59974 62698
16 15 55065 57789 58514 61241 63974
.17 16 56332 59064 59789 62512 65241
.18 17 57610 60332 61056 63785 66510
19 18 58877 61607 62326 65056
. 67786
20~ 19 60137 62870 63600 66329 69054
21 ~20. 61384 64145
. 64868 67592 70321'
22 ~21 62687 65411 66136. 68866 71590
23 22 66845 69653 70451 73257 76064
24~24
71003 73894 74765 77647 80538
71003 73894 74765 77647 80538
'Additional $750 Credi~ = $49 per credit25
Teachers (on old steps 1 -22 during the 2002-03 school. year will be placed on new steps
.1 - 22 effective July 1, 2003
Teachers on step 23 during the 2002-03 school year will be placed on step 24 effective
July 1, 2003-
Teachers on step 23 during the 2001-02 school year will be placed on step 25 effective
July 1, 2003
Pine Bush Teachers Association Salary Schedule for 2004 - 2005 +3.650/0
BA BA +30 MA MA+30 MA +60
2003-04 NEW
1~
40151 42948 43698 46502 492972 1
~2 40882 43687 44429 ' 47230 500353~
42182 44984 45729 48531 513264 3
~4 43493 46275 47038 49834 526375~
44805 47598 48342
'
51136 539416 5
7 6 46104 48901 49642 52445 55248
8 7 47407 50202 50952 . 53749 56552
9 8 48708 51512 52256 55058 57854
10 9 50010 52805 53558 56359 59153
~51565 54373 55119 57936 6075411 10
12 11 53122 55954 56706 59527 62359
13 12 54440
I
57263 58019 60850 63671
13 55762 58585 59335 62163 6498614
15 14 57075 59898 60649 63477 66309 .
16 15 58389 61219 61971 64793 67622
17 16 59713 62534 63285 66113 68938
18 17 61026 63856 " 64600 67430 70260
19 18 62332 65165 65922 68750 71574
20 19 63624 66486 ' 67236 70059 72888
~'
'64975 67798 68550 71380 7420321 ~20
22 ~21 69285 72195 73022 75931 78840
23 22 73595 76591 77494 80481 83478
~73595 76591 77494 80481 83478
24~~: 73595 76591 77494 80481 83478
Additional $1500 Credits =$50.00 per credit25
Teachers on 1 -22 during the 2003-04 school year will be placed on new steps
1-22 effective July 1,2004
1 41617 44515 45293 48199 . 51097
2 42375 45281 46050 48953 51861
'3 43722 46626 47398 50302 53199
4 45080 47964 48756 51653 54558
5 46440 49335 50107 53003' 55909
6 47786 50686 51454 54359 57265
7 49137 52035 52812 55710' 58616
8 50486 53393 54163 57057 59966
9 51836 54732 55513 ,58416 61312
"
10 53447 56358 57130 60051 62971
11 55061 57996 58776 61699 64636
, 12 56427 59353 60137 63071
' 65995
13 57797 60723 61501 64432 67358
,14 59158 62085 62863 65794 68729
15 60520 63454 64233, 67158 70090
16 61893 64816 65595 68527 71454
17 63254 66187 66958 69891 72824
"18 64607 67544 68328 71259 74187
19 65947 68913 69690 72616 75548
20 67347 70273 71053 73985 76912
21 71814 74830 75688 78702 81718
22 ' 76281 79387 80323 83419 86525
23 76281 79387 80323 83419 86525
24
'
76281 79387 80323 83419 86525
25 Additional $2,250 Credits = $52 per credit
All eligible teachers shall advance one step on the sal~ schedule.
BA
APPENDIX A
Salary Schedule for 2005 - 2006
BA +30 MA MA +30
'
+3.65°kPine Bush Teachers Association
STEP MA +60
1 43136 46140 46946 49958
'
52962
2 43921 46934 47731 50740 52754
3 45318 48328 49128 52138 55141
4 46725 49714 50534 53538 56550
'5 48135 51136 51936 54937 57950
6 49531 52536 53332 56344 59355
7 50931 53934 54740 57744 60755
8 52329 55341 56140 59i50 62154
9 53728 56730 57539 '60548 63550
10 55397 58415 59216 62243 65269
11 57071 60113 60921 63951 66994
12 58486
'
,61519 62332 65373, 68404
13 59907 '62940 63745 66784 69817
, 14 61318 64351 65157 68195 71237,
15 62729 65770 66578 69610 72648
16 64152 67182 67989 71028 74062
17 65563 68603 69402 72442 75482
18 66965 70009 70822 73860 76895
19 68354 71428' 72234 75267 78305
20 6980S 72838 73646 76686' 79719
21 74435 77562 . 78450
'
81575 84701
22 ' 79065 82285 ' 83255 86464 89683
23 79065 82285 83255 86464 89683
24 , 79065 82285 83255 86464 89683
25 Additional $2,900 Credits = $54 per, credit
All eligible teachers shall advance one step on the salary schedule.
BA
APPENDIXA
Salary Schedule for 2006 - 2007
BA +30 MA MA +30
'
+3.65%Pine Bush Teachers Association
STEP MA +60
Appendix B
Interscholastic Salary Schedules
APPENDIX B
INTERSCHOLASTIC POSITIONS 2003-2007
FALL'SPORTS
Football (Group 1)
,
'Varsity Football
Assistant Varsity Football (3) ,
Junior Varsity Football (2)
Modifie4 ,Football (3)
Freshman, Football (2)
~wimming(Group,U
Varsity Swimming,
Assistant Varsity Swimming
Level'll '
'Level'I
Levelll
Level IT
Level,m, ,
Level. ill
Level I
Level II
Boys & Girls Cross Country (Group 2)
Varsity Cross Country, Level I
Assistant Varsity Cross Counto' Level..n
Modified Cross Country 1 Level ill
I
'
Boys & Girls Soccer (Groue 2)
,Varsi~ Soccer, ' '
Assistant Varsity SocCer
Junior Varsi!y Soccer
Modified Soccer
Girls Field Hockev (Groue 2)
Varsity Field Hockey
'Junior Varsity Field Hockey
Modified Field Hockey
Girls Te~s (QrOUD2)
Varsity Tennis
Assistant Varsiiy Tennis
Junior Varsity lenDis
'Girls'Vollevball (Grouo 2),'
Varsity Volleyball'
'1unior'Varsity.V olleyball
Modified 'Volleyball' '
Cheerleading (Group 2)
Varsity Cheerleading
Junior Varsity Cheerleading
Level I
Leveln
Leveln
Levelm
Level I
Levelll
Level ill
Level I
Level 'II
'Levern
Level 'I '
. Level IT
'Level 'ill
,
Levell
Level II
APPENDIX B
INTERSCHOLASTIC POSITIONS 2003-2007 "
WINTER SPORTS
J30ys & Girls Basketball (GrOUD 1)
Varsity Basketball .
AssiStant Varsity Basketball'
JuniofVaiSity'BaSketball
MOdified Basketball'
.":Freshman'Basketball
Wrestl_ing(Grout' U
Varsity Wrestling
Assistant Varsity Wrestling
Junior Varsity Wrestling
Modifie4 Wrestling"
.~ovs Swimming: (GrQYJl1)
Varsity Swimmi~g
Assistant Varsity Swimming.
Cheerleading: (Group.2) ,
.
Varsity Cheerleading
Junior Varsity Cheerleadirig
Level IT
Level I "
Level 'IT
"Level IT "
Level 'ill"
.Level ill
Levell
Level IT
"
Level IT
Level ill
Level I
"
Level IT
Levell
Leveln
Bovs &"Girls Indoor Track (Group 3)
Varsity Track Level I
Assistant V arsity Track Level ,IT" "
ModifiedTrack Levelm
" "
.~.
.Cross COuntry Ski Level I'
APPENDIX B
INTERSCHOLASTIC POSITIONS 2003-2007
SPRING SPORTS
Trac}c (GrOUD 2)
Varsity Track
AssiStant Varsity Track
Modified Track
Baseball & Softball Grou 2
Varsity Baseball-Softball
Assistant Varsity Baseball-Softball'
Junior Varsity Baseball-Softball
Modified A Baseball. .
Modified B Baseball
Modified Softball
Bovs Tennis (Group 2)
VarsityTennis .
AssIstant Varsity Tennis
Junior Varsity Tennis
J30Ys& Girls Lacrosse (Group.2)
Varsity Lacrosse
.
~
Varsity Golf
Leveln
LevelI
Leveln
.'LevelIn
Levell
Leveln
Leveln
Levelm
Levelm
Levelm
Level I
Leveln
Leveln
Levell
Level-I
App
Interscholastic Sal
Step 1 Step 3
Group 1 Football, Swimming,Basketball,
Levell 2735 3144
Level 2 2461 2830
LeVel 3 1912 2201
Group 2 Cross Country, Soccer, Field HoLacrosse, Volleyball, Athletic T
Levell 2461 ..2871
Level 2 2215 2582
Level 3 1723 2008
Group 3 Indoor Track, Skiing, Golf
Level I 2187 2598
Level 2 1968 2337
Level 3 1532 1817
endix B . ..
ary Schedule 2002-2003
Step 5 Step 7 Step 10
Wrestling, Athletic Trainer (Fall & Winter)
3554 3965 4374
3198 3567 3936
2488 2776 3061
ckey, Tennis, Cheerleading, Track, Baseball, Softball,
rainer (Spring Season)
3280 3691 4101
.2954 3322 3691
2295 2582 2871
3007 3418 3829
2705 3077 3444
2105 2393 2679
Appendix B
Interscholastic Salary Schedule 2003~2004 Move scale one
Step 1 Step 3 Step 5
Group 1 Football, Swimming,Basketball, Wrestling, Athletic T
Levell 3144 3554 3965'
Level '2 2830 3198 3567
Level 3 2201 2488 2776
,\
Group 2 Cross Country, Soeder, Field Hockey, Tennis, CheerleLacrosse, Volleyball, Athletic Trainer (Spring' Season)
Level ,1
'
2871 ,3280 3691
Level 2 2582 '2954 3322
Level 3 2008 2295 2582
Group 3 Indoor Track, Skiing, Golf
Levell 2598 3007 3418
Level 2 2337 2705 3077
Level 3 1817 2105 2393
place to left; add new step at 6 %
Step 7 Step 10
rainer (Fall & Winterr)
4374 4636
3936 4172
3061 3245
ading, Track, Baseball, Softball,
4101 4347
3691 3912
2871, 3043
3829 4059
3444 3651
2679 2840
Level 3 2333 2637 2943 3245 3440
'.
Group 2 Cross Country, Soccer, Field Hockey, Tennis, Cheerleading, Track, Baseball, Softball,Lacrosse, Volleyball, Athletic Trainer (Spring Season)
Level.l 3043 ..3477 3912 4347 4608
Level 2 2737 3131 3521 3912 4147
Level 3 2128 2433 2737 3043 3226
Group 3 Indoor Track, Skiing, Golf
'.
Levell 2754' 3187 3623 4059 4303
Level 2 2477 2867 3262 3651 3870
Level 3 1926 2231 2537 2840 3010
I
I
Appendix B
Interscholastic Salary Schedule 2004-2005 Increase each step at 6 %
Step 1 Step 3 Step 5 Step 7 Step 10
Group 1 Football, Swimming, Basketball, Wrestling, Athletic Trainer (Fall & Winterr)
Levell 3333 3767 4203 4636 4914
Level'2 3000 3390 3781 4172 4422
----
Appendix B
Interscholastic Salary Schedule 2005-2006 Increase each step at 6 %
Step 1 Step 3 Step 5 Step 7 Step 10
Group 1 Football, Swimming, Basketball, Wrestling, Athletic Trainer (Fall & Winterr)
Levell 3533 3993 4455 4914 5209
Level 2 3180 3593 4008 4422 4687
Level 3 2473 2795 3120 3440 3646
Group 2 Cross Country, Socqer, Field Hockey, Tennis, Cheerleading, Track, Baseball, Softball,Lacrosse, Volleyball, Athletic Trainer (Spring Season)
Levell 3226 .3686 4147 4608 4884
Level 2 2901 3319 .3732. 4147 4396
Level 3 2256 2579 2901 3226 . 3420
Group 3 Indoor Track, Skiing, Golf
Levell 2919 3378 3840 4303 4561
Level 2 2626 3039 3458 3870 4102
Level 3 2042 2365 2689 3010 3191
II
Step 1 Step 3 Step 5 Step 7 Step 10
Group 1 Football, Swimming,Basketball, Wrestling, Athletic Trainer (Fall & Winterr)
Levell 3745 4233 4722 5209 5522
Level '2 3371 3809 4248 4687 4968
Level 3 2621 2963 3307 3646 3865
..
Group 2 Cross Country, Soccer, Field Hockey, Tennis, Cheerleading, Track, Baseball, Softball,
~acrosse,Volleyball, Athletic Trainer (Spring Season)
Levell '3420 ',3907 4396 4884 5177
Level 2 3074 3518 3956 4396 4660
Level 3 2391 2733 3074 3420. 3625
Group 3 Indoor Track, Skiing, Golf
Level I 3094 3581 4070 4561 4834
Level 2 2784 3221 3665 4102 4348
Level 3 2165 2506 2850 3191 3382
Appendix B
Interscholastic Salary Schedule 2006-2007 Increase each step at 6 %
Appendix C
.Co-curricular and Extra-curricular Salary Schedules
APPENDIX C
CO-CURRICULAR POSITIONS 2003-2007
Academic'DeDartment 'Chairperson
English
'Math
Science
Social Studies
Special-Education-
'international Baccalaureate'
Professional Development
.Guidance
'Levell
District Department Chairperson ..
Art
Business
Foreign Language
Music:
'
School Nurse,
Technology/Home 'and"Careers',
I
Lever II
Grade -Level Chairperson
SpeciarEducation Team Leader,
Midiile'School'TeanfLeader
Speech Team Leader
Level IV
Guidance Differential
Psychologist Differential
Level V
Special Education Differential, (prior to 12/31/99)
Social Worker (effective 1/1/00)
Level-VI ,
.Resource.Room .Teacher.(prior.to,.12/3.1/99)
Speech. Teacher. (prior to. 12/31/9.9.).
Level-vn.
CSE Subcommittee Chairperson
*In addition to Level I stipend, $27.00 paid for each department member in excess of 4.
APPENDIX C
EXTRA-CURRICULAR POSmONS 2003-2007
Levell
Yearbook - HS
Level II
Odyssey of the Mind Coordinator
SeniorClass Advisor
'
Teen Outreach Program
Peer Mediation - HS
Level ill
,Play ,Director - ,HS
Musical Director - HS
Junior Class Advisor
Marching Band director ,- HS
Art Instruction ,(V ,&PA)
Music Instruction (V &,PA).
Dance Instruction (V & PA)
Yearbook-MS ,
Student Senate - HS
Student Council- MS
CiVil War Club'
Peer Mediation- HSIMS
Scholastic Match-up - HS
JazzBand
'
T.V. Production
levellY
Assistant Play 'Director,
Assistant MuSical Director
, Odyssey of the Mind - HS/MSlElem.
DECA Advisor
'G&T'Chair
Athletic Association -'HS
IrtternationalClub (YOU'Program),
Newspaper -' HSIMS
International Baccalaureate' CAS Coordinator
Level V
Honor Society - HS/MS
Sophomore Class Advisor
Gifted & Talented Teacher
, SADD Director,
Computer Club - HSIMS
Youth-In-Govemment
FBLA
"Future Homemakers
Freshman Class, Advisor
Assistant Athletic AdvisOr
Athletic, Association - MS
Mock Trials
LevelVI
"Math Team - HSJMS
Talent Show - MS
Science Club
Ski Club Advisor ~ HS/MS
Band Front - Fall
Band Front - Spring
Bowling Advisor - MS
Water Show Advisor
Scholastic Match-up - HS
Senior Enrichment
~~
t,
, Levelvn ' ,
Intramurals
-
Dept. Levell Level 2 Level 3 Level 4 LevelS Level 6 Level 7
Beads
1 3385, 219.8" 19.77 1514- 1291 1090 865 722
2 2278 2064 1582 1363 1141 919 757
3 2367 2149 1653 1434 1188 969 790
4. . . 2455 2236 1723 1503 1239
'
. 1023 '828
5 2541 2324 1790
'
,1572 1290 1077 ',860
6
..
2625 2408 1862 1643 1343. 1129 894
7 2720 2496 1932 1707 1396 1179 927
8" 28'04 2585 1999 1781 1446 1235 965
. ....,-....,,;...\
9. 2892 2669. 2069. 1853 1-498 1286 998
10
'
2977 2758 2141 1920 1548 ,1338 1032
11 3062 2848 2207 1990 1607 1389 1067
12
'
'3150 2933 2277 2059 1657 . 1442 '1'106
13 3239 3018 2349 2128 1706 1496 1135
"
15 3417. 3197 2491 2265 1811,
. ,
1601
..
1205
"
..
16 3'509" 3285 2563 2334 1862 1654.
'
1239
17 3596 3371 2630 2403 1912 1-705 ,1-27.5.
18 3684 3457 2701 2475 1963 1758 1309
19 3773 3543 2771 2542 2010 1811 1344
Schedule C
Co-curricular and Extra-curricular Salary Schedule for 2002 - 2003
14 3328 3107 2421 2197 1759 1545 1171 '
3588 2278 2064 1582 1363 1141 919 757
'2367 '2149 '1653 1434 1188 969 790
2455 2236 1723 1503 -1239 1023 ' 828
2541 2324 1790 .1572 -1290 :1077 860
2625 2408 1862 1643 1343 1129 894
2720 2496 1932 1707 1396 1179 927
2804 2585 1999 1781 1446 1235 965
i
2892 2669 I 2069 1853 1498 1286 998
2977 2758 2141 1920 1548 1338 1032
3062 2848 -2207 1990 1607 1389 1067
3150 2933 2277 2059 1657 1442 1106
3239
'
.. 3018 ,2349 .2128 - 1706 - ,-1496 '1135
3328 _ 3107 2421 2197 1759 1545 1171
3417 3197 2491 2265 1811 1601 1205
3509- 3285, 2563' 2334'- 1862- 1654' 1239'
3596, 3371- 2630,. 2403 1912 1705 1275,
3684 3457 2701 2475 1963 1758 1309
3999 3756 2937 2695 2131 1920
'
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Schedule C
Co-curricular and Extra-curricular Salary Schedule for 2003 - 2004
(Step 1 from 2002 -2003 scale deleted,' steps 2'-19 renumbered'l'- 18
step 18 increasedby'6%) - -
_ Dept.
Heads
Levell Level 2 Level] Level 4 Level'S -Lev~16 Level"
1
2
3
~4
5
6
7
8
'9
10
11
,12
13
14
15
16.,
17'
18
3803 2367 2149 1653 1434 1188 969 790
2455 2236 1723 1503
.' 1239 1023 828
25"41 "2324 1790 1572 1290 1077 860
2625 2408 1862 1643 1343 1129 894
"
2720 2496 1932 1707 .1396 1].19 .92.7
2804 2585 1999 1781 1446 1235 965
2892 2669 2069 1853 1498 1286 998
2977 2758 2141 1920 1548 1338 1032
3062. 2848 2207 . 1990 1607 1389 1067
3150 2933 2277 2059 1657 . 1442 1106
3239 3018 2349 2128 1706 1496 1135
3328 3107 2421 2197 1759 1545 1171
3417 3197 2491 2265 1811 1601 1205
3509 3285 2563 2334 1862 1654 1239
3596 3371 2630 2403 1912 1705 1275
3684 3457 2701 2475 1963 1758 1309
4238 3981 3113 2857 2259 2035 1510
Schedule C
Co-curricular and Extra-Curricular Salary Schedule for 2004 - 2005
(Step 1 from 2003 -2004 scale deleted, steps 2 - 18 renumbered 1 - 17
and step 17 "increased by 6%)
-
LevellLevel2 Level6 Level'Level 3 Level 4 LevelSDept.
Heads
1
2
3
4
5
6
7
8
'9
10
11
12
13
14
15
16
17
4031 2455 2236 1723 1503 1239 1023 828
2541 2324 1790 1572 1290 1077 860
2625 240'8 1862 1643 1343 1129 894
2720 2496 1932 .1707 1396 .1179 927
2804 2585 1999 1781 1446.. 1235 965
2892 2669 2069 1853 1498 . 1286 998
. .
2977 2758 2141 1920 1548 1338 1032
3062 2848 2207 1990 1607 1389 1067
3150 2933 2277 2059 1657 1442 1106
3239 3018 2349 2128 1706 1496 1135
3328 3107 2421 2197 1759 1545 1171
3417 3197 2491 2265 1811 1601 1205
3509 3285 2.563 . 2334 l862 1654 1239
3596 3371 2630 2403 1912. 1705 . 1275
3684 3457 2701 2475 1963 1758 1309
4492 4220 3300 3028 2395 2157 1601
Schedule C
Co-curricular and Extra-Curricular Salary Schedule for 2005 - 2006
(Step 1 from 2005 -2006 scale deleted, st~ps 2 - 17 renumbered 1 - 16
Step 16 increased by 6 %)
_ Dept.
Heads
Levell Level 2 Level 3 Level 4 Level S Level 6 Level 7
1
2
j
4-
5.
6
7
8 .
9
10
.11
12
1'3
14
15
16
4273 ,2602 2370 1826 1593 1313 .1.084 878
2693' 2463 1897' 1'666 1367 1142 912
2783 2552 1974 1742 1424 1197 948
2883 2646 204.8 1809 1480 1250 9'83
2972 2740 2119 1888 1533 1309 1023
3066 2829 2193, 1964 1588 . 1363
'
1058
3156 2923 2269 203'5 1641 1418 1094
3246 3019 2339 2109 1703 1472 1131
3339' ' 3109 2414 ' 2183 1756 1529 1172 '
3433 3199
' 2490 2256 1808 1586 1203
3528 3293 2566 2328 1865 1638 1241
3622 3389 2640 2401 1920 1697 1277
3720 3482 2717 2474 1974 1753 1313
3812 3573 2788 '2541 :2021 ' '1807 1352
3905 3664 2863 2624 2081 1863 1388
4761 4473. 3498 32l0, 2539 2286 1697
l
Schedule C
Co-curricular and Extra-curricular Salary Schedule for 2006 -2007
(2006 -2007 scale increased by 6%)
_ Dept.
Heads
Levell Level 2 Level] Level 4 LevelS Level 6 Level'
.1
2'
3
4
5
,6
7
8
9'
10
11
12
13
14
15
16.
